T he American family is undergoing constant change, and that change in turn influences the relationship of the family to the work environment. To understand the relationship between work and family issues one must look at the following aspects of family life: past family history, the family today, future options for the family, and the family relationship to the work environment.
The purpose of this article is to focus attention on the potential role of occupational health professionals as providers of family centered education and support. The U.S. Department of Health and Human Services recommends that the 1990s "be the decade of prevention in the United States" (U.S. DHHS, 1991) . Through family centered education and support, occupational health professionals can help achieve this goal by addressing such issues as infant mortality, healthy child development, and the changing health hazards of adolescents and young adults.
BACKGROUND
The family of today differs drastically from the family of the Colonial period. The concept of romantic love, courtship, and marriage began Currently, the roles of parent and employee are being blended to a point that each role is acknowledged to have significant impact on the other.
to evolve during these early years of American history. Men outnumbered women during this period, and this situation encouraged romance and free choice in mate selection. Women lived in a male dominated society which included a focus on the development of the nuclear family (typically mother, father, and offspring). The nuclear family became more self sufficient by providing for the economic, educational, and recreational needs of its members (Adams, 1986) .
In Colonial times, the mortality rate was relatively high, with only slightly more than half of children reaching adulthood. Of the children who did reach adulthood, only one of two reached age 50 (Scott, 1982) . This circumstance contributed to limited parental investment in the children during their early years. Long term planning for the future was not as significant as it is today.
The family as a unit was interdependent on its members' resources to maintain the home or perform other functions and, therefore, frequently stayed together regardless of the prevailing happiness level. Divorce laws were strict, and extramarital relationships were less accepted than in previous time periods. During the Colonial period, family interaction grew; and the seeds of individualism were planted (Adams, 1986) .
The industrialization of America significantly changed family life. The economic focus shifted away from the family unit as the father figure left home to work. In the 1800s, 84% of the work force was in agriculture; by 1970 that percentage had declined to 5% (Adams, 1986) . No longer was inheritance of the family farm a viable option for most children.
With this shift to outside employment, male economic control increased as the father became less dependent on family support to complete his work. Economic develop-ment and urbanization led to changes in socialization and increased investment by parents in their children. As health care developed, childhood mortality declined and more pains were taken to train and educate children for future work and self sufficiency. Many of the earlier family functions became society's responsibility. Laws mandated school attendance outside the home; schools taught skills, work habits, and social values; and police departments provided protection.
CONTEMPORARY PATTERNS
Today, much of health care takes place outside the home, and even recreation has become more specialized by age group. Courts decide custody arrangements and financial support. Television and peers influence children.
Because so many family functions are now fulfilled by outside parties, the evolving family is held together more by the quality of the relationship than by dependence on members for physical support. The family can focus on satisfying the need for love, individual development, and understanding of its members (Adams, 1986) .
Today, as in the past, the family is experiencing major changes. The family has moved from being deeply embedded in the work setting, as in the Colonial period, to a total separation of family and work, as in the industrialization period. Currently, the roles of parent and employee are being blended to a point that each role is acknowledged to have significant impact on the other.
Parents today are carving new territory, couples are seeking democracy in family decision making, and individuals are working out definitions suitable to their own needs. Equal rights and responsibility have become viable options in many families (Adams, 1986) . Some of the choices open to families today (beyond the norm of father at work and mother either at home or at work supplementing the family income) are dual careers, role sharing, and role reversal.
Part time work during the first year of a child's life results in less anxiety, stress, and depression on the mother's part.
Dual career families consist of both parents engaged in rewarding occupations each of which provides more than a supplement to the family income. These individuals tend to be more self reliant and self sufficient, and raise children who tend to be more independent.
Role sharing involves equal responsibility for household tasks, child care, and decision making, including money disbursement. Although many men profess to be functioning in a democratic home, realistically the woman usually assumes primary responsibility for the home and child care (Adams, 1986) .
Another option less often chosen is role reversal, which involves the husband exercising the right to care for the home and children while the wife fulfills the primary bread winning role. As education for women increases, so does the desire to be a part of the work force by choice. One study reports 77% voluntary participation in the work force among college graduates and only 34% participation among those with an eighth grade education (Adams, 1986) .
The presence of a working mother can have positive effects on sons and daughters. Daughters of working mothers tend to be more outgoing and independent. They also have wider career options and greater respect for women's capabilities. Sons, likewise, are more independent and have greater respect for women and fewer stereotypical ideas of men and women's roles (Shreve, 1987) .
One of the difficulties facing career mothers today is that they are holding jobs originally designed for traditional men whose wives cared for the chil-dren at home (Hochschild, 1989) . Such jobs require commitments of time and freedom to travel that often are difficult for career mothers to meet. Consequently, some women are opting for home based work or are establishing small businesses of their own.
The major concerns of the family today vary somewhat based on family income and status. The middle class family places more emphasis on verbalization and development of socialization skills in children. Middle class families are more focused on developing self esteem and being emotionally expressive.
Discipline tends to be more physical in working and lower class families, while middle class families use shame and guilt as punishment. Middle class families also tend to look for the cause of inappropriate behavior rather than responding immediately to the behavior itself In addition, middle class children have parents who themselves are striving to succeed and who teach by example the value of postponing immediate goals for the sake of the future. This is not to say that working and lower class families do not desire to offer their children middle class opportunities, but rather that they are more focused on day to day survival (Adams, 1986) .
The dilemma for all families is deciding how much time and energy to invest in family and how much in work, because time and energy are limited resources for all persons. Investment in America's families will be determined to a great extent by the value society places on the family.
FAMILY LEAVE IN OTHER DEVELOPED NATIONS
Consider what other countries offer families in contrast to the situation in the United States: • Sweden has an extensive leave plan, available to men and women, which is funded by a tax on employees and through general government revenues. The 12 month Swedish plan offers 9 months' leave at 90% salary for either par-ent (not both) and 3 additional months at a flat rate. Twelve months' leave can be taken during the first 8 years of a child's life in full or partial days (Meisenheimer, 1989 ). • The United Kingdom provides female employees with a plan that is funded by payroll taxes on employers and employees. This plan offers an additional 6 weeks of benefits at 90% of salary beyond the regular disability maternity coverage. Female employees also may opt to take 29 weeks of leave without pay but with job protection for new mothers (Meisenheimer, 1989 ). • The policy in France, in effect since 1928, includes up to 16 weeks of paid leave (90% of salary up to $1,000 per month) for the birth of a child. This mandated policy is well accepted. • A survey conducted among West German employers found that most favored the current leave, which includes a 14 week, fully paid leave for biological mothers and 10 months' job protected parental leave at reduced pay following the paid maternity leave. • Italy offers up to 5 months of coverage at 80% of the employee's salary before and after a child's birth (Zigler, 1988) .
FAMILY LEAVE IN THE UNITED STATES
Parental leave is an issue of increasing concern to United States employers and employees. "Nearly eight out of 10 American men and women prefer a job that gives them adequate time for their families, even if it means slower career ad- enheimer, 1989) . Also, 80% of the women in the work force are of childbearing age and 93% will become pregnant during their working life (Zigler, 1988) . In 1983, 52% of the work force was female. In 1988, 57% of all women were in the labor force (Meisenheimer, 1989) . The children of these working families are cared for in various ways. As many as 56% are in a home setting cared for by unrelated persons (these are usually unlicensed), 18% are in day care, and 26% are cared for by someone who comes to their home (Zigler, 1988) .
Staying home is no longer an option for many women because "70% of working women are either married to men who earn less than $15,000 a year or they are single mothers" (Hewlett, S.A. Women haven't gained that much. u.s. News & lil10rld Report, May 12, 1986, p. 70) . One of four working mothers is single, and existing on an average income of $8,887 a year (Zigler, 1988) .
The stress facing America's families is enormous and may include issues of child care, balancing the desire for employment with what is best for the family, as well as the threat of poverty (Zigler, 1988) . Part time work is not always a viable option because of poor pay and benefits. In addition, women can suffer permanent damage to their careers and earning power when they drop out of the work force to raise a family (Hewlett, S.A. Women haven't gained that much. U.s. News & World Report, May 12, 1986, p. 70) .
In a pilot study, women indicated that they want a guaranteed maternity leave that includes continued benefits, some pay, and the option to return to work gradually (Levine, K.
Negotiating the best parental leave.
Parents Magazine, May 1989, p. 74-79) . In the study, 18% advocated 2 months' leave or less, 31% advocated 3 months' leave, and 38% advocated 4 to 6 months' leave.
"The time mothers want for maternity leave corresponds fairly closely with what T. Berry Brazelton, Harvard Medical School psychiatrist, calls the 'important period of intense communication' between parents and baby" (Bower, B. From here to maternity. Science News, October 1, 1988, pp. 220-221) .
Infant trust and emotional bonding takes place during the first few months of life. Part time work during the first year of a child's life results in less anxiety, stress, and depression on the mother's part. It also results in more stable marriages and more well rounded infants (Bower, B. From here to maternity. Science News, October 1, 1988, pp. 220-221) .
A mother's satisfaction with her decision to work or stay home is important. Research indicates that mothers who stay home, although they prefer to work outside the home, are the most depressed and stressed in their mothering role (Bower, B. From here to maternity.
Science News, October 1, 1988, pp. 220-221) .
GOVERNMENT REGULATIONS
AND COMPANY POLICIES Currently, the Pregnancy Discrimination Act of 1978 states that in companies that offer disability policies, a woman is legally entitled to the same recuperation period as an employee who has suffered a medical problem. However, this law applies only to the 40% of women working for companies with disability insurance (Bower, B. From here to maternity. Science News, October 1, 1988, pp. 220-221) .
As of 1989, six states offer nondisability paternal leave without pay for various durations, as well as job protection policies (Meisenheimer, 1989) . In addition, five states offer statewide pregnancy disability benefits through temporary disability insurance (Zigler, 1988) .
The recently proposed Family Medical Leave Act was designed to offer employees job protection leave without pay for up to 12 weeks to care for a newborn or adopted child, an ill child, or in the event of a medical emergency, including sickness in the family. This leave policy was vetoed by President Bush on June 29, 1990 and the veto was sustained by the House (Congressional Quarterly lteekly Report, 1990) .
Despite the lack of a mandated federal policy, a number of corporations are instituting their own plans. The motive for such a move, according to Jean Fraser, director of personnel planning for American Express Company, is that "we want to attract good people, and we want applicants and employees to be aware that we will try to help them balance work and family responsibilities" (Garland, S., & Brown, L. Parental leave is snowballing. Business lteek, August 31,1987, p. 32) .
Merck and Company believes that the cost of recruiting and training employees warrants offering family care leave. Campbell Soup Company offers up to 3 months' unpaid leave to all workers for newborns, adopted children, or sick family members, as well as 6 weeks paid disability leave for pregnancy (Garland, S., & Brown, L. Parental leave is snowballing. Business lteek, August 31,1987, p. 32) .
The cost of parental leave may be as much as $117 million, according to the u.s. General Accounting Office (Levine, K. Negotiating the best parental leave. Parents Magazine, May 1989, pp. 74-79) . In response to this analysis, the Institute for Women's Policy Research conducted research to determine the cost of not funding parental leave. This 1988 study revealed that not having a policy may actually cost women and taxpayers $715 million due to income loss, unemployment, and public income assistance (Levine, K. Negotiating the best parental leave. Parents Magazine, May 1989, pp. 74-79) .
People in upper management may have difficulty relating to employee family issues because they often have older or grown children, have paid help in their homes, or have spouses who do not work outside the home. Yet the employer benefits from positive family care issues by receiving increased commitment from employees, and workers who are more energized because they feel better about their family relationships.
Growing, healthy humans who function effectively benefit all of society as these individuals become mature, productive workers who give back to society (Zigler, 1988 October 22, 1990, p. B-26) . Job flexibility and job sharing also are desirable benefits to employees. Furthermore, allowing children to visit the workplace occasionally can take away some of the mystery of where parents go every day.
SUMMARY
Families provide vital functions for society, such as socialization, reproduction, companionship, and affection. Formerly, persons had to choose between family or work; now the option for family and work is becoming more a reality. Occupational health professionals can playa key role in seeking to balance work and family issues. Some of the issues families face in addition to child care are: building self esteem in children, substance abuse, education, discipline, communication, and the significant increase in teen violence.
Understanding the issues that are important to the workers in view of their education, economic level, and family situation will help occupational health professionals provide employees with useful information. Resources are educational programs during the lunch hour or after work, support groups for parents, and one on one counseling sessions.
By increasing awareness of the family issues addressed by government and industry, occupational health professionals can move forward as leaders in providing health care and family care. These issues will continue to grow as more women join the work force. The challenge is to help create a positive employer/ family work relationship.
"If we don't help families get back on their feet novv, it will cost us 10 times as much in dollars and social problems in the years to come," according to the editor in chief of
